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Agricultural Education Technical Assessment System 

In May 2000 the Board of Regents in New York State (NYS) implemented a System of 
Accountability for Student Success (SASS).  This system puts mandates on the requirements 
for a high school diploma, with a concentrated focus on the five core academics of English 
(four years), mathematics (three years), global history and geography (two years), U.S. history 
and government (one year), and science (three years).  Based on high academic learning 
standards, Regents testing continues to drive accountability in the NYS educational system.  
Related to the SASS, a New York State Education Department (NYSED) policy statement on 
Career and Technical Education (CTE) was approved by the Board of Regents in 2001 and the 
subsequent CTE program approval process made formal assessment for students in 
agricultural education a priority in the state.1 

Background 

New York State Education Department Requirements 

The NYSED Implementation Guide for Career and Technical Education Program Approval 
specifies: 

Technical assessments based on recognized industry and national standards are 
essential tools in career and technical education programs (CTE). The results of 
these assessments, document student performance based on the most current 
industry standards, and provide feedback to the school district/BOCES. Successful 
completion of a technical assessment is required for a student to earn a technical 
endorsement on the high school diploma, but is not a requirement for high school 
graduation. 

The technical assessment required of approved (CTE) programs is defined in 
Commissioner’s Regulations [100.5(d)(6)(ii)(b)] as: 

“…an industry-developed assessment consisting of written 
examination(s), student project(s) and student demonstration(s) of 
technical skills to measure proficiency in a specific technical field 
through the application of national standards in such technical field.” 

The New York State Education Department does not approve or certify any 
technical assessment. 

The criteria for approval requires that technical assessments be available to 
students enrolled in a CTE program. These assessments are selected by the local 
school district or BOCES and approved by the superintendent or district 
superintendent. 

1 Portions of this document come directly from the unpublished dissertation of Dr. Jennifer E. Rivera, PhD, 2007, 
Cornell University, currently of Michigan State University. 
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most traditional disciplines in the schools, classroom and laboratory instruction stand at the 
center of the curriculum.  But in agricultural education, the curriculum also integrates personal 
and leadership development, largely through the FFA.  Beyond that, the program emphasizes 
experiential learning through a systematic program of Supervised Agricultural Experiences 
(SAE). See Figure 1. This comprehensive model has been shown to promote education of 
“the whole student” by providing application of skills and knowledge learned in the classroom 
and laboratory in a real-world setting through a supervised experiential program and in a 
setting of mutual support and personal/leadership development. 

Figure 1. Agricultural Education’s Comprehensive  
Programmatic and Curricular Model 

Career Pathways 

The traditional role of vocational education, as established under federal legislation beginning 
with the Smith Hughes Act of 1917, was the preparation of entry-level workers for narrowly 
defined specific occupations. Given the changing landscape of American education in the last 
half of the 20th century, and in particular the fundamental shifts in career and technical 
education in the past 25 years, that model of career preparation is no longer appropriate or 
acceptable. To replace the outmoded entry-level job model of vocational education, the 
National Association of State Directors of Career Technical Education Consortium 
(NASDCTEc) has created a Career Clusters model that effectively raises the standards of CTE 
and broadens the applicability of CTE programs to better accommodate the needs of 
contemporary students and a globally competitive economy. 

The Career Clusters Model is comprised of sixteen occupational clusters preparing pathways 
for secondary students to transition into 2-year or 4-year post secondary programs or the 
workplace. The Agriculture, Food, and Natural Resource (ANR) cluster was used as the 
foundation to develop the NYS core curriculum framework because it encompasses much of 
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the diversity of NYS agricultural education. The ANR cluster consists of seven pathways: (1) 
agribusiness systems, (2) animal systems, (3) environmental service systems, (4) food 
products and processing systems, (5) natural resource systems, (6) plant systems, and (7) 
power, structure, and technical systems (see Figure 2).  There are essentially no agricultural 
education programs in NYS specializing in food products and processing systems, therefore 
that pathway was not included in the this technical assessment.  In addition, a number of 
programs in agricultural education specialize in disciplines that fall within but represent subsets 
of those pathways. Those specialty programs included environmental science, veterinary 
science, and small animal care. Two more specialty areas are currently under development 
and field testing and will be added soon: equine 
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Content Areas 

Based on the work of a series of Delphi and Nominal Group panels followed by an extensive 
validation and field testing process, a core content curriculum based on student outcomes was 
developed by the project team members.  The core curriculum was distributed to teachers, 
posted on the project website, and made available via hardcopy by request.  That content was 
used as the basis for item construction for the next portion of the project in which a written 
examination was developed. The Core Content that emerged from the series of Delphi and 
Nominal Group studies is provided as Appendix A to this report.  In addition to the core areas 
described above, in collaboration with the Virginia Department of Education and the Virginia 
Association of Agricultural Educators, Veterinary Science and Small Animal Care content 
areas were added later using similar procedures and based on approved Virginia curricula for 
those content areas. The equine sy\stems content was provided by a consortium of the 
Madison-Oneida BOCES and Hamilton-Fulton-Montgomery BOCES in collaboration with 
Cornell researchers. The horticulture content is currently under development by the New York 
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Request Form for Multiple Choice Examinations  
(If you are requesting multiple test versions, you must complete this form for EACH version.)  

Name of teacher requesting test: 

School: 

Name of person designated to receive, secure, and 
administer the test: 

School Address: 

Phone Number: 

Teacher e-mail:   

Date test is needed: 

Number of students to take this test: 

Please check the areas needed for test construction: 

Agricultural Foundations (Required) 

Select at least two of the following: 

 Agricultural Business 

Agricultural Mechanics and Technology 

 Animal Science 

 Plant Science 

Natural Resources Management 

 Environmental Science

 Small Animals 

 Veterinary Science 

Pending2 Equine Systems 

Pending4 Horticulture 

Submit the request to: Agricultural Outreach and Education - Testing 
106 Kennedy Hall 
Ithaca, NY 14853 
Cornell University 
email: eal86@cornell.edu 
fax: 607-255-7905 

Submission of request by email, fax, or surface mail is acceptable.  Please allow 3 weeks for the 
request to be processed. 

2  Under development – not yet available as of 1/1/2009 
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Student Demonstration:  
General Performance Skills Portfolio  

300 points maximum; 30% of total score 
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Tabs B, C, and D each allows for one additional optional Activity.  The Activity must be 
developed by agreement between the student and teacher in specific detail and submitted to 
either the Agricultural Education Advisory Committee or the LEA or BOCES Career and 
Technical Education administrator for approval.  

The General Employability Tab is required in its entirety for all students but the student may 
select Activities from the remaining Tabs for a total maximum of 300 points. Except for Tab A, 
the student may personalize the portfolio by selecting items from the remaining tabs to fit his or 
her individual needs. At least 20 points and no more than 100 points must be selected from 
each of Tabs B, C, and D. 

By agreement between the student and teacher, any activity in Tabs B, C, and D may be 
selected for less than the maximum number of points.  For instance, if the entrepreneurship 
activity for a given student is relatively minor, the student and teacher may agree to allow a 
maximum of fewer than the 50 points allowed. In no case will more than the specified number 
of points be allowed for an activity.  In no cases may the portfolio include activities totaling 
more than the maximum points available for a given tab.  In no case may the portfolio include 
General Performance Skills totaling more than 300 allowable points.  Note that the actual 
points earned will not be determined until AFTER the portfolio is submitted and that the total of 
300 points is the maximum of possible points that may be submitted.  A sample scoring 
worksheet is provided as Appendix C to this document. 

Administration and evaluation of the General Performance Skills Portfolio is a local 
responsibility. The teacher may elect to have the Agricultural Outreach and Education staff 
score the portfolio for a nominal fee. 

For each Tab and Activity, a description of the required materials and documentation is 
provided along with a detailed rubric for evaluating the activity.  Portfolios are to be evaluated 
by disinterested parties using the assignment descriptions and rubrics.  If the portfolio will be 
evaluated locally, portfolio evaluators will be nominated by the teacher and approved by the 
Agricultural Education Advisory Committee or the LEA or BOCES Career and Technical 
Education administrator. The results of the portfolio evaluations may be appealed to the 
Agricultural Education Advisory Committee or the LEA or BOCES Career and Technical 
Education administrator. The decision of the Agricultural Education Advisory Committee or the 
LEA or BOCES Career and Technical Education administrator will be considered final. 

For any Activity in this portfolio, student participation in an analogous FFA Career 
Development Event (CDE) or appropriate Proficiency Award may be used in lieu of the rubric 
provided. In all cases, the CDE competition must be in the form of a formal, scheduled, and 
judged event at the chapter level or higher.  In the event chapter-level competition is used for 
this purpose, the school or BOCES Principal must authorize the substitution of those event 
scores for the rubrics provided in this document and approve the judges used in the event.  For 
instance, a student who participates in the FFA Job Interview CDE may use his or her Job 
Interview CDE scores in either of two situations as follows: 

1. The competition is a formal Chapter level contest intended to select students to 
represent the chapter at a higher level of competition, if the Principal authorizes the use 
of the event results for that purpose and approves the judges.  
OR 
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2. The competition is conducted at a higher level than Chapter and is operated by or 
sanctioned by Agricultural Outreach and Education state staff members. 

Student Projects  
Technical Competency  
300 points maximum 

The student will demonstrate industry-specific skills as related to the chosen career pathway 
and consistent with the agricultural education curriculum offered locally. The points awarded 
for a specific competency should roughly reflect the amount of instructional time required to 
learn, practice, and demonstrate the respective skill, including related safety instruction if 
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Appendix A 
Core Content Outline (Abridged) 

Full content lists available online at AO&E Website 

I. Agribusiness Systems 
A  Employ leadership skills to accomplish goals and objectives in a business environment. 

1 Develop a mission statement to guide business activities effectively 
2 Practice good record keeping accomplishing business objectives. 
3 Apply generally accepted accounting principles and skills to manage budget, credit, and 

optimal application of business assets.  
4 Use sales and marketing principles to accomplish business objectives.  

B  Distinguish between various agribusiness structures.  
1 Describe a sole proprietorship and how it operates.  
2 Describe a partnership and how it operates.  
3 Describe a corporation and how it operates.  
4 Describe a cooperative and how it operates.  
5 Describe alternative enterprises.  

C  Analyze the elements of America's market economy in a global setting.  
1 Understand the relationship of the concept of incentives to the law of supply and the  

relationship of the concept of incentives and substitutes to the law of demand. 
2 Explain the roles of property rights, competition, and profit in a market economy. 
3 Analyze how domestic and international competition in a market economy affects goods and 

services produced and the quality, quantity, and price of those products. 
4 Discuss the economic principles that guide the location of agricultural production and 

industry and the spatial distribution of transportation and retail facilities. 
5 Indentify careers in the agribusiness system. 

II. Animal Systems 
A  Apply knowledge of anatomy and physiology to produce and/or manage animals in a  

domesticated or natural environment.  
1 Use classification systems to explain basic functions of anatomy and physiology.  
2 Analyze a subject animal to determine the nature of its health status  

B Recognize animal behaviors to facilitate working with animals safely 
1 Develop a safety plan for working with a specific animal 

C Provide proper nutrition to maintain animal performance. 
1 Examine animal developmental stages to comprehend why nutrient requirements are 

different throughout an animal’s life cycle. 
D Know the factors that influence an animal’s reproductive cycle to explain species response. 

1 Analyze elements in the reproductive cycle to explain differences between male and female 
reproductive systems.  

2 Discuss reproductive cycles to show how they differ from species to species.  
3 Evaluate an animal to determine its breeding soundness.  

E  Identify environmental factors that affect an animal’s performance.  
1 Recognize optimum performance for a given animal.  
2 Assess an animal to determine if it has reached its optimum performance level.  

F  Animal Issues  
1 Identify and discuss major issues impacting the animal production industry today.  
2 Compare and contrast animal rights v. animal welfare.  

G  Identify careers in animal systems  
1 Identify careers associated with animals and animal systems.  
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P Reproduction and Breeding  
Q Digestion and Nutrition  
R Feeds and Feeding  
S Shoeing and Hoof Care  
T Common Management Practices  
U Buildings and Equipment  
V Business Aspects  
W Indentify careers in the equine systems.  

V. Foundations 
A.  
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31. Explain the relationship agriculture practices have with our environment and how agricultural 
practices have effected our environment in the past. 

32. Give a basic description of the water, nitrogen, and carbon cycles and how they influence 
soil fertility. 

33. Identify various types of point and non-point pollution and how it affects soil and ground 
water. 

34. Describe “Green house Gases” and how fossil fuel emissions are affecting our environment. 
35. Identify Alternative Energy Sources that can ease our dependence on fossil fuels. 
36. Explain major career pathways in agricultural education. 

B. FFA 
1.  Explain how youth development through the National FFA Organization is an integral part of 

the overall agriculture education program. 
2.  Discuss the history of the FFA organization and identify key points in the organizations 

history. 
3.  Explain what the letters FFA stand for and recite the mission statement. 
4.  Explain the structure of the FFA Organization and how the local chapter fits into that 

structure. 
5.  Identify and explain the FFA emblem, motto, colors, salute, and creed. 
6.  Identify and explain the levels of membership and degrees in the FFA. 
7.  Describe the FFA “Official Dress” and its purpose. 
8.  Conduct an official FFA meeting using parliamentary procedure. 
9.  Obtain the chapter FFA degree. 
10. Participate in Community Service projects. 
11. Participate in the development of the FFA Chapter’s Program of Activities. 
12. Become an active member of the local FFA Chapter. 

C. Supervised Agriculture Experience (SAE): 
1.  Explain how SAE projects are an integral part of the overall agriculture education program. 
2.  Develop a career plan that includes participation in SAE projects that will support that plan. 
3.  Use an SAE record keeping system to track and monitor their progress in their SAE project 

areas. 
4.  Use their SAE projects to explore career options. 
5.  Develop skills and competencies, through their SAE projects, that support their career 

choices. 
6.  Use their SAE projects to obtain degrees in the FFA Organization. 
7.  Apply for FFA proficiency Awards. 
8.  Participate in FFA Career Development Events that support their SAE projects and career 

interests. 
D. Indentify careers in the agriculture and natural resources sector. 

VI. Natural Resource Systems 
A  Apply scientific principles to natural resource management activities. 

1 Examine biological and physical characteristics to identify and classify natural resources 
2 Examine natural cycles and related phenomena to describe ecologic concepts and 

principles. 
B  Employ knowledge of natural resource industries to describe production practices and 

processing procedures. 
1 Describe how natural resource products are produced, harvested, processed and used. 

C Identify diseases commonly found in the field of natural resources. 
1 Recognize symptoms of animal and plant diseases and use appropriate techniques to 

prevent their spread. 
2 Recognize insect types and available controls to prevent insect infestation. 

D Recognize importance of resource and human interrelations to conduct management activities 
in natural habitats. 
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1 Identify resource management components to establish relationships in natural resource 
systems 

2 Employ environmental and wildlife know
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Appendix B 
General Performance Skills Portfolio 

I. Portfolio Tabs and Activities 

Tab A, Employability 

To complete the Employment portion of the General Performance Skills portfolio, the student must 
either identify an existing job OR the teacher must construct an appropriate scenario for such a job.  
The scenario, whether real or hypothetical, used as the basis for the employment portfolio must be 
appropriate to the career pathway for which the agricultural education is designed and should be 
consistent with the student’s education career goals.  The scenario will include a job announcement or 
position description and a blank job application form. 
Given the scenario described above, the student will prepare and submit a complete employment 
portfolio and participate in an actual or simulated job interview.   

Activities to be evaluated include: 
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student(s) involved.  The student’s total score from the official CDE score sheet will be 
converted to the appropriate points. Use the following formula to transform raw scores on 
locally developed rubrics and CDE score sheets:

   (CDE Score) 
---------------------- X (Portfolio Maximum Score) = (Portfolio Score) 
(CDE Maximum) 

The FFA CDE score sheet allows for a maximum score of 1,000 points In the CDE competition for Job 
Interview, the student’s total score = 680. This section of the portfolio allows for a maximum of 130 
points (see above) 

The converted score would be computed as follows: 

(680 / 1000) X 130 = 88.4 points on the Employability section of the portfolio. 

D.  Determination of what is “Appropriate.” 
1.  Throughout this document, numerous rubrics use the term “appropriate.”  In the final analysis, 

what is considered appropriate must be in the judgment of the portfolio evaluator. 
2.  The teacher may wish to discuss the selection of “appropriate” documents, such as an 

appropriate career interest survey, with the Advisory Committee or school principal in advance 
or with the portfolio evaluator(s) before the portfolio is submitted to them. 

III. Assignment Sheets/Rubrics (following pages) 
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Rubric A-1 

Activity: Personal Career Interest Survey/Analysis (10 points maximum)  
The student will complete a career interest survey and prepare a brief analysis of its implications for  
him/her in subsequent education and career planning.  Use of existing paper and online templates  
and/or checklists for the career interest survey is encouraged.  

Criterion Unsatisfactory Basic Proficient Exemplary Pts 

Appropriate career interest 
survey 

Failed to use 
appropriate 

career 
interest 
survey 

0 pts 

Used 
appropriate 

career 
interest 
survey 

1 pt 

Completeness and 
accuracy 

Survey is not 
completed 

0 pts 

Survey has 
some 

missing or 
inaccurate 
information 

1 pt 

Survey is 
complete but 
appears to 
have some 

inaccuracies 

2-3 pts 

Survey is 
complete and 

appears 
accurate 

4 pts 

Analysis of personal 
skills/characteristics and 
career characteristics/ 

requirements 

Student 
provided no 
analysis of 

implications of 
the survey 
results to 
his/her 

educational or 
career 
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Rubric A-2 

Activity: Career Plan and Goals (10 points maximum)  
The student will prepare a statement of career goals and a career plan that takes into account the skills  
inventory and self analysis.  Use of existing templates and/or checklists is permitted.   

Criterion Unsatisfactory Basic Proficient Exemplary Pts 

Career plan and goals 
take into account career 

interests 

Makes no 
attempt to 
consider 
career 

interests 

0 pts 

Considers 
career interests 

but probably 
take into 1.421goal6Tc -0.01 >>DC 
0.0014 Tc 0 Tw 6.44 -41.169 -2.313iders 
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Rubric A-3 

Activity: Cover Letter (20 points maximum)  
The student will write a complete cover letter to accompany his or her application for a job.  A  
hypothetical job announcement or job description will be supplied by the teacher or the student and  
teacher may select an actual job announcement or description for which the student would be qualified.  

Criterion Unsatisfactory Basic Proficient Exemplary Pts 

Relates to specific 
job 

Makes no 
attempt to 

consider job 
requirements 

0 pts 

Mentions 
specific job and 
requirements 
but probably 
unrealistic 

1-2 pts 

Realistically 
considers job 
requirements 

but fails to 
connect 
personal 

strengths and 
weaknesses 

3-4 pts 

Realistically 
considers job 

requirements and 
relates personal 
strengths and 

weaknesses to job 
requirements c o n s i d e  0 . 0 0 1 1  T 
 [ ( A p p r o 0 . 0 0 1 7  T c  - 0 . 0 0 6 3   ) T j 
 0 3 3 3  - 1 . 1 5 3  . 1 5 3  [ ( s t r e n g  r e . 0 0 1 1  T 
 [ 7  ) ] T J 
 0 .
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Rubric A-4 

Activity: Resume (30 points maximum)  
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Rubric A-5 

Activity: Completed Job Application (10 points maximum) 
The student will prepare a completed job application.  A hypothetical application form may be provided 
by the teacher as a part of the scenario for this set of activities or the student and teacher may select 
an actual job for which the student would be qualified and use the employer’s standard job application 
form. 

Criterion Unsatisfactory Basic Proficient Exemplary Pts 

Completeness and 
accuracy 

Incomplete 
AND some 

answers 
provided are 

not 
understandable 

0 pts 

Incomplete OR 
some answers 
provided are 

not 
understandable 

1 pt 

Complete and 
all answers 
provided are 

understandable, 
but 

unremarkable 

2 pts 

Complete, 
understandable, 

and of such 
quality that the 

application 
would stand out 

from others 

3 pts 

Responsiveness to 
questions and 
requirements 

Many 
responses are 
not responsive 
to the actual 

questions 
asked or 

requirements 

0 pts 

One or more 
responses are 
not responsive 

to actual 
questions or 
requirements 

1 pt 

Student 
provides the 
information 
requested 

accurately, but 
responses are 
unremarkable 

2 pts 

Responses are 
appropriate, 

accurate, and of 
such quality 

that the 
application 

would stand out 
from others 

3 pts 

Professional 
appearance of 

application 

Appearance is 
not 

professional or 
has numerous 

grammar errors 

0 pts 

Appearance 
needs a lot of 

work. May 
have a few 

grammar errors 

1 pt 

Appearance is 
acceptable. 

Organization is 
good. Well 

thought out. 
Almost no 

grammar errors 

2-3 pts 

Appearance of 
document gives 
the impression 

of much thought 
and solid work. 
Well organized. 

No grammar 
errors 

4 pts 

Points Earned 
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Rubric A-6 

Activity: Job Interview (30 points maximum) 
Given a job announcement or job description and having completed a job application, the student will 
participate in a job interview.  The job may be real or hypothetical. The interviewer may be an actual 
employer or representative of an employer, or a suitable person selected by the teacher to role play as 
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Rubric A-7 

Activity: Follow-up Letter (10 points maximum)  
The student will write a complete follow up letter to his or her application for a job.  The student will  
prepare and include a brief reflective analysis with particular emphasis on what he or she learned from  
the activity.  

Criterion Unsatisfactory Basic Proficient Exemplary Pts 

Relates to interview 

Makes no 
attempt to 
relate to 

company or 
interview 

Mentions 
specific job 

interview and 
company but 

fails to 
personalize 

Mentions 
specific job 

interview and 
company and 

mentions 
details of the 

interview 

Mentions 
specific job 

interview and 
company, 
mentions 

details of the 
interview and 

individuals 
involved 

0 pts 1 pt 2 pts 3 pts 

Writing and clarity 

Grammar, 
spelling, or 
punctuation 
errors are 
present 

0 pts 

Grammar, 
spelling, and 
punctuation 

are 
acceptable 
but poorly 
worded, 

unrealistic, 
and not 

convincing 

1 pt 

Grammar, 
spelling, and 
punctuation 

are 
acceptable 

and well 
worded but 

unconvincing 

2 pts 

Grammar, 
spelling, and 
punctuation 

are 
acceptable, 
well worded, 
realistic, and 
convincing 

3 pts 

Professional appearance of 

Appearance 
is not 

professional 
or has 

numerous 
grammar 

Appearance 
needs a lot of 

work. May 
have a few 
grammar 

errors 

Appearance 
is acceptable. 
Organization 
is good. Well 
thought out. 
Almost no 

Appearance 
of document 

gives the 
impression of 
much thought 

and solid 
letter errors grammar work. Well errors organized. No 

grammar 
errors 

0 pts 1 pt 2-3 pts 4 pts 

Points earned 
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Rubric A-8 

Activity: Reflective Analysis (10 points maximum)  
The student will prepare a reflective analysis on what he or she learned from the activities completed  
for this Tab.  

Criterion Unsatisfactory Basic Proficient 
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Rubric B-1(a)9 

Activity: Organization10 Active Membership (10 points maximum) 
The student will prepare documentation to demonstrate his or her active participation as a member of 
one or more student organizations.  The organizations may include FFA but that is not required. The 
organizations may or may not be school related, but in all cases must be youth organizations rather 
than adult organizations. 

Criterion Unsatisfactory Basic Proficient Exemplary 

Membership 

Pays dues but 
participates 
minimally 

0 pts 

Pays dues, 
attends some 

meetings 

1 pt 

Pays dues, attends 
most meetings but 

does not take active 
role 

2 pts 

Pays dues, 
participates actively 

in meetings 

3 pts 

Committees 

Does not serve 
on any 

committees 

0 pts 

Actively serves 
on one or more 

committees 

1 pt 

Chairs one or more 
committees 

2-3 pts 

Serves on multiple 
committees, chairs 

one or more 

4 pts 

Social activities 

Does not 
attend 

organization 
social activities 

0 pts 

Attends 
organization 

social activities 

1 pt 

Helps organize 
organization social 

activities 

2 pts 

Helps organize social 
activities in more 

than one organization 

3 pts 
Points Earned 

9  Students may elect to use either Organization Active Participation or Organization leadership as part of their 
General Skills Portfolio, but may not use both. 

10  May include but is not limited to FFA.  
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Rubric B-2(a) 

Activity: Parliamentary Procedure (10 points maximum)  
Student will participate in organizational activities that demonstrate his or her skills in the effective use  
of parliamentary procedure.  

Criterion Unsatisfactory Basic Proficient Exemplary Pts 

Participation 

Is a member of 
an organization 

but 
demonstrates 
no mastery of 
parliamentary 

procedure 

0-1 pts 

Has actively 
participated in 
meetings that 
required the 

use of 
parliamentary 

procedure 

2-5 pts 

Has chaired one 
or more 

committees that 
required the use 
of parliamentary 

procedure 

7-8 pts 

Has presided over 
one or more 
organization 

meetings that 
required the use of 

parliamentary 
procedure 

9-10 pts 
Points Earned 
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Rubric B-2(b) 

Activity: Parliamentary Procedure Competition (20 points maximum)  
Student will participate in one or more competitions above the local level that involve scoring his or her  
skills in the effective use of parliamentary procedure.   
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Rubric B-3(a) 

Activity: Public Speaking13 (10 points maximum)  
The student will deliver one or more formal speeches in public settings.  The speeches may be either  
formally prepared or extemporaneous in nature.  

Criterion Unsatisfactory Basic Proficient Exemplary Pts 

Participation 

Has not 
engaged in 

public 
speaking 

0-1 pts 

Has engaged in 
at least one 

public speaking 
event 

2-5 pts 

Has frequently 
engaged in public 

speaking an[0/JnP-01 Tc 0.0008 Tw 6 speeches in pub2001strates average ability as a speaker 7-8 pts Has frequently 
speaking in multiple 

settings and has 
confidence and above 

average ability as a 
speaker 

9-10 pts 
Points Earned 

13 May include either prepared or extemporaneous public speaking. 
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Rubric B-3(b) 

Activity: Public Speaking14 Competition (20 points maximum)  
The student will deliver one or more formal speeches that involve competition in public settings.  The  
speeches may be either formally prepared or extemporaneous in nature.  

Criterion Unsatisfactory Basic Proficient Exemplary Pts 

Participation 

Has not 
engaged in 

public speaking 

Has engaged in 
at least one 

public speaking 
event 

Has frequently 
engaged in public 

speaking and 
demonstrates 

average ability as a 
speaker 

Has frequently 
participated in public 
speaking in multiple 

settings and has 
demonstrated above 
average ability as a 

speaker 

0-1 pts 2-5 pts 7-8 pts 9-10 pts 

Competition 
or formal 

presentations 
to significant

15groups

Has not 
participated in 

public speaking 
competitions or 

formal 
presentations to 

significant 
groups 

0-1 pts 

Has 
participated 

locally in public 
speaking 

competition or 
formal 

presentations to 
a significant 

group 

2-5 pts 

Has competed in 
public speaking 

competitions above 
local level or or 

formal 
presentations to a 
multiple significant 
group in the local 

community 

7-8 pts 

Has competed in 
public speaking 

competition above 
local level and  placed 

in top half of 
competition or made 
formal presentations 
to multiple significant 
groups beyond the 
local community16 

9-10 pts 
Points Earned 

14
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Rubric B-417 

Activity: Community Service (20 points maximum) 
The student will participate in organized community service activities. 

Criterion Unsatisfactory Basic Proficient Exemplary Pts 

Participation 

Active 
member, has 
not actively 

participated in 
community 

service 
activity 

Has actively 
participated 
in service 

events in the 
local school 

Has actively 
participated in 

community 
service 

activities 
outside the 
local school 

Participates 
regularly in 
community 

service 
activities at 

multiple levels 

0 pts 1-3 pts 4-5 pts 6 pts 

Leadership 

Has served in 
no leadership 

positions 
regarding 

community 
service 

activities 

0 pts 

Has served 
on one or 

more 
community 

service 
steering 

committees 

1-3 pts 

Has served on 
and chaired 
one or more 

steering 
committees for 

community 
service 

activities 

4-5 pts 

Has served on 
and chaired 

steering 
committees for 

community 
service 

activities in 
multiple 
settings 

6 pts 

Recognition 

Has received 
no recognition 
for community 

service 

0 pts 

Has received 
formal 

recognition18 

for community 
service  

6 pts 
Points Earned 

17 May include but is not limited to FFA.  
18 May include but is not limited to recognition for competitive events relating to community service.  
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Rubric B-5 

Activity: Reflective Analysis (10 points maximum)  
The student will prepare a reflective analysis on what he or she learned from the activities completed  
for this Tab.  

Criterion Unsatisfactory Basic Proficient Exemplary Pts 

Reflections 

Student failed 
to provide 
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Rubric C-1 

Activity: Job shadowing (20 points maximum)  
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Rubric C-3 

Activity: Paid work experience (50 points maximum)  
The student will participate in a paid work experience in an agriculture related business, organization,  
or agency. The job will be approved by the teacher and the work experience will be under the teacher’s  
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Rubric C-4 

Activity: Entrepreneurship experience (50 points maximum) 
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Rubric C-5 

Activity: Receipt of FFA Empire Degree (50 points) 
The Empire Degree is an FFA achievement that combines elements of many of the activities listed 
elsewhere in this portfolio. It is the culmination of a series of related occupational, leadership, and other 
activities. To complete this activity, the student will maintain all records necessary to complete all 
requirements for the NYS FFA Empire Degree and will complete and submit the application.  The 
application will be evaluated by state staff members and the decision to award the degree will be taken 
ad prima facie evidence of successful completion of this activity.  The criteria used in evaluating the 
application are available through the State FFA Office at 106 Kennedy Hall, Cornell University, Ithaca, 
NY 14953. 

Criterion Unsatisfactory Basic Proficient Exemplary Pts 

Receipt of 
Empire 
Degree 

Completed and 
submitted 

application. Empire 
Degree was 

awarded 

50 pts 
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Rubric C-6 

Activity: Reflective Analysis (10 points maximum)  
The student will prepare a reflective analysis on what he or she learned from the activities completed  
for this Tab.  

Criterion Unsatisfactory Basic Proficient Exemplary Pts 

Reflections 

Student failed 
to provide 
meaningful 
reflections 
regarding 

learning from 
these 

activities 

Reflections 
are provided 
but provide 
little insight 
into lessons 

learned 

Reflections 
are provided 
and provide 
insight into 

lessons 
learned 

Reflections 
provide insight 

into lessons 
learned and 

analyze those 
insights in 
terms of 

implications 
for the future 

0 pts 1-2 pts 3 pts 4 pts 

Written document 

Document is 
poorly written, 

unclear, or 
contains 

numerous 
errors in 

grammar, 
punctuation, 

or syntax 

0 pts 

Document is 
adequately 
written and 

contains 
minimal 
errors 

1-2 pts 

Document is 
well written, 
clear, and 

free of errors 
but lacks 

clear 
organization 

or focus 

3 pts 

Document is 
well written, 
clear, well 
organized, 

and focused 

4 pts 

Comprehensiveness 

Reflections 
do not refer to 

all activities 
attempted in 

this tab 

Reflections at 
least 

superficially 
refer to all 
activities 

attempted in 
this tab 

Reflections 
meaningfully 

include all 
activities 

attempted in 
this tab 

0 pts 1 pt 2 pts 
Points Earned 
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Rubric D-2 

Activity: AgriScience Project (30 points maximum) 
The student will select a specific agriculture-related research problem of interest, identify a researchable 
question or objective, plan, and conduct original research on the topic, prepare and submit written and visual 
reports, and present the research in an appropriate setting.  The research may be presented in a science fair 
competition, an AgriScience competition, or in some other appropriate research reporting venue. If a venue 
other than an organized Science or AgriScience fair is used, the venue must be approved by the principal. 

Criterion Unsatisfactory Basic Proficient Exemplary Pts 

Research 
preliminaries 

Needed approvals, 
permissions, or 

releases not 
provided 

0 pts 

One or more needed 
approvals, 

permissions, or 
releases missing 

1 pt 

Needed permissions, 
approvals, and 

releases signed and 
provided 

2 pts 

Appropriate-
ness of 

research 

Topic unclear, 
unrelated to 

agriculture, or no 
clear research 
questions or 
objectives 

0 pts 

Topic was related to 
agriculture; research 

questions or 
objectives were 

identified 

1-2 pts 

Met basic level; 
clear problem and 

statement of 
purpose or goal 

provided 

3-4 pts 

Met proficient level 
and provided a clear 

conceptual or 
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Rubric D-4 

Activity: Research project that demonstrates competency in math (10 points maximum)  
The student, with approval by both the agriculture and a math teacher, will select a specific agriculture- 
related project that will demonstrate competence in math.  The student will complete the project,  
prepare and submit a written report, and present an oral report in class.  

Criterion Unsatisfactory Basic Proficient Exemplary Pts 

Appropriatenes 
s of project 

Topic was 
unrelated to 

agriculture or 
failed to 

demonstrate 
competence in 

math 

0 pts 

Topic was 
related to 

agriculture and 
designed to 
demonstrate 

competence in 
math 

1 pt 

Quality of 
project 

Project was 
inadequately 
planned and 

poorly executed 

0 pts 

Project either 
inadequately 
planned or 

poorly 
executed 

1 pt 

Project 
adequately 

planned and 
executed 

2 pts 

Project was 
exceptionally 

well planned and 
executed 

3 pts 

Reporting 

Written and oral 
reporting were 
so limited as to 

provide little 
evidence of the 

quality of the 
experience or 
effort involved 

0 pts 

Student 
prepared a 

written report 
that 

adequately 
documented 

the quality and 
effort involved 

1-2 pts 

Student 
prepared a 

written report 
that adequately 
documented the 

quality and 
effort involved 
and made an 
oral report in 

class or to the 
portfolio 

evaluators 

3-4 pts 

Student’s written 
and oral reports 

were of 
exceptional 

quality 

5-6 pts 
Points Earned 
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Rubric D-5 

Activity: Research project that demonstrates competency in science (10 points maximum)  
The student, with approval by both the agriculture and a science teacher, will select a specific  
agriculture-related project that will demonstrate competence in an area of science.  The student will  
complete the project, prepare and submit a written report, and present an oral report in class.  

Criterion Unsatisfactory Basic Proficient Exemplary Pts 

Appropriatenes 
s of project 

Topic was 
unrelated to 

agriculture or 
failed to 

demonstrate 
competence in 

science 

0 pts 

Topic was 
related to 

agriculture and 
designed to 
demonstrate 

competence in 
science 

1 pt 

Quality of 
project 

Project was 
inadequately 
planned and 

poorly executed 

0 pts 

Project either 
inadequately 
planned or 

poorly 
executed 

1 pt 

Project 
adequately 

planned and 
executed 

2 pts 

Project was 
exceptionally 

well planned and 
executed 

3 pts 

Reporting 

Written and oral 
reporting were 
so limited as to 

provide little 
evidence of the 

quality of the 
experience or 
effort involved 

0 pts 

Student 
prepared a 

written report 
that 

adequately 
documented 

the quality and 
effort involved 

1-2 pts 

Student 
prepared a 

written report 
that adequately 
documented the 

quality and 
effort involved 
and made an 
oral report in 

class or to the 
portfolio 

evaluators 

3-4 pts 

Student’s written 
and oral reports 

were of 
exceptional 

quality 

5-6 pts 
Points Earned 

49  



 

 

 

 
 

 

 

 
 

  

 
 

 

 

 

 
 

 

 

 

 
 

 
 

 

 

 

 
 
 
 
 

 
 
 
 
  

 
 
 
 
 
 
 
 

 

     
 
  

Approved, January 26, 2009 

Rubric D-6 

Activity: Research project that demonstrates competency in social studies (10 points maximum)  
The student, with approval by both the agriculture and a social studies teacher, will select a specific  
agriculture-related project that will demonstrate competence in an area of social studies.  The student  
will complete the project, prepare and submit a written report, and present an oral report in class.  

Criterion Unsatisfactory Basic Proficient Exemplary Pts 

Appropriatenes 
s of project 

Topic was 
unrelated to 

agriculture or 
failed to 

demonstrate 
competence in 
social studies 

0 pts 

Topic was 
related to 

agriculture and 
designed to 
demonstrate 

competence in 
social studies 

1 pt 

Quality of 
project 

Project was 
inadequately 
planned and 

poorly executed 

0 pts 

Project either 
inadequately 
planned or 

poorly 
executed 

1 pt 

Project 
adequately 

planned and 
executed 

2 pts 

Project was 
exceptionally 

well planned and 
executed 

3 pts 

Reporting 

Written and oral 
reporting were 
so limited as to 

provide little 
evidence of the 

quality of the 
experience or 
effort involved 

0 pts 

Student 
prepared a 

written report 
that 

adequately 
documented 

the quality and 
effort involved 

1-2 pts 

Student 
prepared a 

written report 
that adequately 
documented the 

quality and 
effort involved 
and made an 
oral report in 

class or to the 
portfolio 

evaluators 

3-4 pts 

Student’s written 
and oral reports 

were of 
exceptional 

quality 

5-6 pts 
Points Earned 

50  
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�x Develop record-keeping skills using SAE record book. 10 
�x Conduct an agricultural research SAE project. 20 

Exploring the Pet Care Industry 16 
�x Describe opportunities in the pet care industry.  4 
�x Describe the nature of t/TDrtifact <</tv0try 
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�x Describe the care of a litter.  4 
�x Maintain the health of rabbits. 4 

Caring for and Managing Rodents 8 
�x 




